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MEMORANDUM OF AGREEMENT AND UNDERSTANDING
This Memorandum of Agreement and Understanding is entered 
into this day of 1987, by and between
Eagle Food Centers, LP ("the Company") and
"the Union").
li-l/tZI'/lcrhifftil UftlC# j I f^o- IS’4o
I.
Whereas the Company, as the prospective purchaser of the 
Eagle Food Centers, and the Union, as the collective bargaining 
representative of certain employees presently employed by Eagle 
Food Centers, have met and consulted for the purpose of exploring 
ways of preserving employment opportunities and continued Union 
representation as well as methods of permitting Eagle Food Centers 
to obtain and retain a competitive position in the marketplace, 
thereby preserving and enhancing job security opportunities; and
Whereas, such meetings and discussions have resulted in 
certain understandings between the parties; and
Whereas, the Union does not waive any right or rights which 
may exist between the Union or its members and Lucky Stores, Inc. 
pursuant to any collective bargaining agreement between them, 
unless such waiver is expressly set forth herein; and
Whereas, the parties desire to set forth those understandings 
in writing, the parties do hereby agree to the following:
II.
purchase by Eagle Food Centers 
or locations covered by the
This Memorandum of Agreement shall be effective upon, but 
only upon, all of the following:
(a) the ratification by the Union of this Memorandum of 
Agreement in the manner determined by the Union, (b) the effective
LP of the assets of the location 
applicable collective bargaining 
agreement, and (c) the employment on the date of purchase of a 
workforce (pursuant to Paragraph VI, below) a majority of which 
was previously employed in the applicable collective bargaining 
unit.
The parties agree to insert in this Memorandum of Agreement 
the effective date when such date occurs. The effective date of 
this Memorandum of Agreement is I (f / ^ T7_____ ;________ .
III.
The Company and the Union hereby adopt and incorporate into 
this Memorandum of Agreement the collective bargaining agreement 
attached hereto as Attachment A, which shall become effective and 
binding upon the Company on the effective date of this Memorandum 
of Agreement and which shall thereafter remain in full force and 
effect except as provided for by this Memorandum of Agreement. 
The Company hereby recognizes the Union as the sole and exclusive 
collective bargaining representative of the employees in the
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bargaining unit set forth in Attachment A, in light of the 
Company's desire to employ from the outset all of the present 
employees in such bargaining unit.
IV.
The Union agrees that the Company has no obligation as an 
employer arising under the applicable collective bargaining 
agreement prior to the effective date of this Memorandum of 
Agreement, it being the intent of the Union that Lucky Stores, 
Inc. and not the Company, be and remain responsible for 
application and administration of the applicable collective 
bargaining agreement for events occurring prior to the effective 
date of this Memorandum of Agreement, except as expressly waived 
by a provision of this Memorandum of Agreement. -The Union agrees 
that it will not, regardless of whether or not Lucky Stores, Inc. 
has any liability, prosecute or pursue against the Company any 
grievance, complaint, dispute, suit, or controversy relating to 
any incident or event occurring prior to the effective date of 
this Memorandum of Agreement.
V.
Wherever it appears in the collective bargaining agreement, 
the name of the Employer or Company shall be changed to "Eagle 
Food Centers, LP."
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VI.
The Company agrees that on the effective date of this 
Memorandum of Agreement it shall employ all present employees in 
the appropriate bargaining unit (except those present employees 
who decline employment) . Such employment will be upon such terms 
and conditions as are set forth in Attachment A, as modified 
herein, and the Company shall expressly recognize and continue to 
recognize present employees' seniority dates in accordance with 
the provisions of Attachment A.
VII.
The parties agree that no severance pay or other such benefit 
shall be due, owing, or payable to any former employee of Lucky 
Stores, Inc. by Eagle Food Centers, LP as a result of the transfer 
by Lucky Stores to Eagle Food Centers, LP of the facility or 
facilities subject to this Memorandum of Agreement, whether or not 
such employee is employed by the Company. Eagle Food Centers, LP 
shall in the future be responsible for severance pay, if any, 
solely in accordance with the terms of the applicable collective 
bargaining agreement. The Union does not waive its rights, if 
any, to whatever severance pay may be due and owing from Lucky 
Stores as a result of the transfer to Eagle Food Centers, LP of 
the facility or facilities subject to this Memorandum of 
Agreement, provided that any employee who intends to decline
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employment with the Company shall notify Lucky Stores, Inc. of 
his/her intent to decline employment with the Company by written 
notice addressed to "Vice President — Industrial Relations, 
Midwestern Food Division, Lucky Stores, Inc., P. 0. Box 67, Rock 
Island, Illinois 61204" postmarked not later than October 3, 1987. 
Any employee who does not provide timely notice of intent to 
decline employment shall not be entitled to any severance pay as a 
result of this transaction.
VIII.
The Union shall request withdrawal with prejudice of the 
unfair labor practice charge in Case Nos. 33-CA-7974 through 33- 
CA-7984, 33-CA-8000, and 33-CA-8024 and shall in good faith use
its best efforts to effectuate the approval of. that withdrawal 
request by the Regional Director for Region 33, of the National 
Labor Relations Board, the withdrawal of the Complaint in that 
case and/or the settlement and disposition of that case in such a 
way that the Company is not required to post any notice or take 
any other action. The Union further agrees that it will not
initiate or further any proceedings against the Company in the 
future to enforce any order (whether of the National Labor 
Relations Board or any court) resulting from such case, nor shall 
the Union seek to hold the Company in contempt for violation of
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any such order. The Company shall use its best efforts to 
effectuate the same action with respect to the charges in Case 
Nos. 33-CB-2487, 33-CB-2488, and 33-CB-2489.
IX.
Except as provided for in the next paragraph, the wage rates 
in effect as of the effective date of this Memorandum of Agreement 
and any specific wage increases and cash bonuses provided for on 
specific dates during the original term of Attachment A shall 
remain in full force and effect during the entire term of this 
Memorandum of Agreement. No wage increases or bonus payments are 
to be paid after the original expiration date of Attachment A 
except the three percent (3%) wage increase provided for herein.
On the first day of the pay period just prior to the third 
anniversary of the effective date of this Memorandum of Agreement 
all wage rates currently listed in Attachment A shall be increased 
by three percent (3%) .
X.
Article I 1 of Attachment A is hereby modified to reduce 
by fifty percent (50%) all vacation benefits provided by that 
Article. Any vacation time reduced by this provision may be taken 
without pay, subject to the applicable notice and scheduling 
provisions of Attachment A. Any vacation taken, whether paid or
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unpaid, must be taken in full days. Any unpaid vacation taken in 
accordance with this provision shall be treated as paid vacation 
taken for purposes of computing average hours worked.
Commencing on the third anniversary date of the effective 
date of this Memorandum of Agreement, vacation benefit provisions
of Article — |_J_ of Attachment A shall be restored to their full
force and effect from that date, except that it is the intent of 
this provision that each employee shall be subject to the fifty 
percent reduction for not more, nor less, than three vacation 
years and that neither the Company nor the employee will schedule 
vacations in such a way as to defeat the intent of this provision.
XI.
Any provision contained in Attachment A which provides for 
any sick days or personal days shall not apply during the term of 
this Memorandum of Agreement except that commencing on the third 
anniversary date of the effective date of this Memorandum of 
Agreement such benefits shall be restored to their full force and 
effect from that date. To the extent that any employee has
previously "banked" any personal or sick days, such days shall 
remain "banked" and shall neither be lost nor used during the term 
of this Memorandum of Agreement. However, personal or sick days 
given up as a result of this Memorandum of Agreement shall not be 
banked." It is the intent of this provision that each employee
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norbe subject to the loss of personal and sick days for not more, 
less, than three full years, and that neither the Company nor the 
employee will schedule such days in such a way as to defeat the 
intent of this provision. In addition, "banked" days which would 
otherwise have been paid in December, 1987 will be paid in 
December, 1990.
XII.
The parties to this Memorandum of Agreement hereby waive any 
provision which may be contained in the applicable collective 
bargaining agreement with respect to notice of the transaction 
which is the subject of this Memorandum of Agreement.
XIII.
Article i d  of Attachment A shall be amended to provide 
that the expiration date of this Memorandum of Agreement and 
Attachment A shall be
XIV.
It is the intention of the parties that during the term of 
this Memorandum of Agreement the Company shall maintain its 
relative position of parity with its competitors in the 
marketplace with respect to the cost of its present health and 
welfare and pension coverage. The parties therefore agree that
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during the term of this Memorandum of Agreement the amount of the 
Company's contribution for the present plans of benefits shall 
neither be more nor less than the specific amount of the 
contribution provided for in Attachment A. However, if the Board 
of Trustees certifies to the Company in writing that an increase 
or decrease in contribution is necessary to maintain the present 
level of benefits, then the Company's contribution shall be 
increased or decreased accordingly. If, however, Attachment A 
does not provide for any increase in contribution during its 
original term, then no such increase in contribution shall be 
required during the original term of Attachment A.
* * *
By By
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Office Manaer
Food and Commercial Workers LU 1540 
601 West Golf Road
Mount Prospect, IL. 60056 PREVIOUS AGREEMENT EXPIRED
OCTOBER 08, 1988
L J
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH Food and Commercial Workers; U 
Eagle Midwest Div Lucky Stores Inc LU 1540 ILLINOIS
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
JANET L. NORWOOD 
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than ona agreement, use beck o f form for each document. (Please Print) 
1. Approximate number of employees involved______^ , 9 0 5 -------------
2. Number and location of establishments covered by agreement .
3. Product, service, or type of business ___Grocery stores
46
4. If your agreement has been extended, indicate new expiration date .
Josephine Cobb, Office Manager
October 5, 1991
(312)593-3500
Your Name and Position601 West Golf Road, Mount Prospect, Illinois 60056
Area Code/Telephone Number
Address City/State/ZIP Code
BLS 2452 (Rev. August 1984)
